
OCCUPATIONAL EXPOSURE TO             4147.1 

BLOODBOURNE PATHOGENS             4247.1 

 
In accordance with the United States Department of Labor Occupational Safety, and Health 

Administration regulations dealing with “Safe Workplace” standards related to exposure to 

Bloodbourne Pathogens, the Board of Education has developed and will implement procedures 

to protect at risk employees.  These procedures, contained in the Board of Education Exposure 

Control Plan (the “procedures”) are designed to comply in full with applicable with federal and 

state law regulations.  The procedures will be overseen by the Superintendent or his/her 

designee, who shall also be responsible for periodically reviewing and updating them.  Copies of 

the procedures will be kept in the Nurse’s Office and the school’s Main Office.  The procedures 

will be monitored by the Connecticut Department of Labor. 

 

It is the policy of the Board of Education, through these procedures, to take all necessary actions 

to protect its employees and students from infectious disease, and in particular, HIV and 

Hepatitis B Virus, a life threatening Bloodbourne pathogen. 

 

The Board will further provide training and protective equipment to those persons who, by virtue 

of the performance of job duties, are at risk to come in contact with infectious disease.  Finally, 

all at risk employees of the Board, as defined in the procedures, will be offered the vaccine for 

Hepatitis B Virus, a life threatening Bloodbourne pathogen.  If a student is exposed to blood 

Bourne pathogens, they will be sent immediately to the health care professional and the protocols 

will be followed in Policy #4147.1. 

 

Training, needed protective equipment and vaccination, as provided in the procedures, will be at 

no cost to the personnel and are provided as a precaution for personnel safety. 

 

Legal References: 29 CFR Part 1910.1030 Occupational Exposure to Bloodbourne 

            Pathogens; Final Rule. 

 

 Connecticut State Agencies Regulations Section 31-372-101-1910.1030 

 

 Connecticut General Statutes 31-372 Adoption of federal and state 

  standards.  Variance. 
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Hartland Elementary School 
 

EXPOSURE CONTROL PLAN 

 
1. The following exposure control plan has been established to eliminate or minimize 

occupational exposure to Bloodbourne pathogens and to meet the requirements of the 

Connecticut State Department of Labor, Occupational Safety and Health Administration, 

29 Code of Federal Regulations (CFR), Part 1910.1030.  This plan includes: 

A. Exposure determination 

B. Methods of compliance 

C. Hepatitis B Vaccine 

D. Post-Exposure evaluation and follow-up 

E. Communication of hazards to employees 

F. Record keeping 

G. Review of updates 

 

EXPOSURE DETERMINATION 
 

The exposure determination for Hartland Elementary School in conjunction with the school 

medical advisor for its employees is as follows: 

 

 Category 1:  Potential Exposure --Health Office Staff, first aid responders, 

(administrators, physical education teachers, etc., and custodial staff.) 

Occupational tasks and procedures performed by employees listed in these job classifications 

where exposure to blood may be reasonably anticipated. 

 

 Category 2: Occasional Exposure --Special education teachers, paraprofessionals.  

Some employees in this category may be involved in situations involving blood.  This may 

include administrating first aid, and occasional hygiene assistance.  

 

 Category 2: Rare Exposure –Clerical staff, office personnel.  Rarely do these 

employees come in contact with blood, but may in first aid or emergency situations. 

 

Exposure determination is made without regard to the use of personal protective equipment.  

 

METHODS OF COMPLIANCE 

 
1. Engineering and work practice controls used to eliminate or minimize employee exposure 

 include: 

A. Appropriate personal protection made available to all faculty and staff. 

B. Recommendations made by the safety committee. 

C. Instruction and supervision of students in areas of potential hazards. 

D. In-service education offered and/or update on the exposure control plan and 

universal precautions. 

 

 

 

 

 



UNIVERSAL PRECAUTIONS 

 

Universal precautions require the routine and consistent use of appropriate barrier protection to 

prevent the transmission of micro-organisms resulting from contact with blood.  All incidents 

involving blood or potentially infectious materials are treated to minimize splashing, spraying, 

and the generation of droplets of these substances.  Eating, drinking, applying cosmetic or lip 

balm, and handling contact lenses are prohibited in work areas where there is a reasonable 

likelihood of exposure. 

 

Personal Protective Equipment 

Gloves and other personal protective equipment are provided to employees at no charge.  Gloves 

must be worn whenever there is a possibility of contact with blood or body fluids while 

providing first aid care, or cleaning up blood or body fluid spills.  Torn or punctured gloves 

should be removed immediately.  Gloves must be changed after every contact with each person’s 

blood or body fluids, or after contact with items or surfaces soiled with blood or body fluids.  

Hands must be washed thoroughly with soap and warm running water after removing the gloves. 
 

1) Provision:  When there is occupational exposure, appropriate protective 

equipment such as gloves, gowns, and resuscitation devices will be provided at no 

cost to the employee.  The personal protective equipment type demands upon the 

task and degree of exposure anticipated.  “Appropriate” means the equipment 

does not permit blood or other potentially infectious materials to pass through 

under normal conditions of use. 

2) Use: Efforts are made to ensure employees use appropriate equipment.  In a 

rare instance that an employee declines use of personal protective equipment 

because of a perceived judgment that use would inhabit health care delivery or 

safety, the circumstances are investigated and documented in order to determine 

whether or not such occurrences can be prevented in the future.   

3) Accessibility: Hartland Elementary School ensures that appropriate personal 

protective equipment in appropriate sizes will be readily accessible to all its 

employees. 

4) Cleaning, laundering, disposal, repair, or replacement of personal protective 

equipment will be of no cost to the employee. 

5) All personal protective equipment will be removed prior to leaving the work and 

placed in designated containers for washing, decontaminating, or disposal.   

6) Utility gloves may be decontaminated for reuse if the integrity of the glove is not 

compromised.  They must be discarded if they are cracked, peeling, torn, 

punctured, or their ability to act as a barrier is compromised.   

7) Gloving Procedure: Pull gloves as far as possible over wrists.  Do not reuse 

disposable gloves.  To remove gloves, turn the first one inside out.  As it is pulled 

over the hand, grasp glove in remaining gloved hand.  To remove second glove, 

avoid touching outer surface by slipping fingers of the ungloved hand under the 

glove and pull it inside out as it is pulled over the hand, effectively sealing the 

first glove inside.  Dispose of the glove in a lined container.  Wash hands. 

8) Gowns, masks, and/or eye protection will be worn when it can be reasonably 

anticipated that the employee may need protection from infectious material that is 

sprayed, splashed, splattered, etc. 

9) Gowns, masks, eye protection, etc., will be disposable. (single use) 

10) If an item is contaminated with blood or bodily fluids, it will be disposed of 

accordingly to biochemical waste regulations. 

 



HANDWASHING 

 

Hand washing is critical after contact with blood or body fluids.   
 

1) Employees shall wash their hands and any other exposed skin surface with an antiseptic 

soap and running water or flush mucous membranes with water following contact with 

blood or other potentially infectious materials. 

2) Employees shall wash their hands after the removal of gloves. 

3) When hand washing facilities are not accessible, appropriate disinfectant towelettes may 

be used.  Hands should be washed with soap and running water as soon as possible. 

4) Procedure: Use warm water and use soap.  Rub hands vigorously under the running 

warm water for one minute; be mindful to nails, cuticles, and spaces between fingers. 

 

 

HOUSEKEEPING AND DISPOSAL OF BIOCHEMICAL WASTE 

 

1) All equipment and environmental and working surfaces shall be cleaned and 

decontaminated after contact with blood or other potentially infectious materials as soon 

as feasible. 

2) An OSHA approved disinfectant absorbent powder will be used for blood and body fluid 

containment. 

3) An OSHA approved disinfectant will be used for cleaning same. 

4) The procedure for decontamination/disinfecting affected areas is as follows: 

A. Put on gloves – utility or disposable. 

B. Sprinkle disinfecting absorbent over spillage. 

C. Clean up area with broom and dustpan and put into a plastic bag.  Seal bag. 

D. Place contents in a biohazard bag and seal.  (double bag). 

E. Remove sealed bag from area and properly dispose. 

F. Clean the affected area with an approved germicidal solution. 

G. Clean dustpan and broom with an approved germicidal solution. 

H. If utility gloves are used, they must be cleaned with an approved germicidal 

solution.  Gloves with cuts or tears must be discarded. 

I. Remove gloves and wash hands thoroughly. 

J. All reusable utensils used need to be decontaminated under OSHA guidelines.  

(wash thoroughly with soap and water followed by an approved decontaminate 

solution – i.e. 1 part bleach to 10 parts water). 

 

All bins, pails, cans, and similar receptacles intended for reuse which have reasonable likelihood 

for becoming contaminated with blood or other potentially infectious material must be inspected 

and decontaminated on a regular basis and cleaned and decontaminated immediately after 

contamination.  

1) Disposable liners are to be used for all wastebaskets and similar receptacles.  Broken 

glass which may be contaminated: 

2) When possible, all broken glass will be cleaned up with a broom and dustpan 

3) The person cleaning broken glass will put on disposable gloves, followed by a heavy duty 

type of glove, which are puncture resistant. 

4) After removal of the gloves, hands will be thoroughly washed, with appropriate disposal 

of gloves or decontamination of utility gloves. 

Other biochemical waste:  All other biohazard infectious waste will be bagged at the site and 

placed a Biohazard waste bag and kept in the Health Room in a closed biohazard labeled 

container.  Disposal will be the same as Sharps container. 



Soiled laundry:  Personal clothing items contaminated with infectious waste will be double 

bagged and sent home. 

 

NEEDLES AND SHARPS 

 

Contaminated needles and other contaminated sharps are not to be bent, recapped, or removed.  

Shearing or breaking of contaminated needles is prohibited.  All used sharps will be discarded 

into appropriate containers located in the Health Room. 

The containers will be: 

1) Closable, puncture resistant, leak proof, and labeled Biohazard. 

2) Maintained in an upright position at all times. 

3) Containers, when full, will be transported to the School Medical Advisors office for 

proper disposal. 

 

HEPATITIS B VACCINE 

 

1).  Hartland Elementary School shall provide Hepatitis B vaccine for all employees in job 

classifications where occupational exposure may be reasonably anticipated.  Post exposure 

evaluation and follow-up will be provided for all employees who have an exposure incident. 

 

2).  All medical evaluations and procedures including Hepatitis B vaccine series, post-exposure 

evaluation, follow-up and prophylaxis are: 

a) Made available at no cost to the employee within a reasonable time and place 

b) Performed by or under the supervision of a physician, or another health care professional 

c) According to recommendations of the U.S. Public Health Service, all laboratory tests 

shall be conducted by an accredited laboratory. 

d) If an employee initially declines Hepatitis B vaccinations but later opts to receive the 

vaccine while still employed, Hepatitis B vaccination will be provided upon receipt of 

written request. 

e) Employees that that choose to decline Hepatitis B vaccination must sign the following 

waiver: 

  “I understand that due to my occupational exposure to blood or other potentially 

 infectious materials I may be at risk of acquiring Hepatitis B virus (HBV) infection.  I 

 have been given the opportunity to be vaccinated with the vaccine at this time.  I 

 understand by declining this vaccine, I continue to be at risk of acquiring Hepatitis B, a 

 serious disease.  If in the future I continue to have occupational exposure to blood or any 

 other potentially infectious materials and I want to be vaccinated with Hepatitis B 

 vaccine, I can receive the vaccination with no charge to me”. 

 

COMMUNICATION OF HAZARDS TO EMPLOYEES 

 

1) Label and signs 

a) Materials storing wastes will be placed in biohazard red bags. 

b) Biohazard labels will be affixed to containers of regulated waste. 

  2).  Information and Training 

a)   All employees will be offered training program on OSHA standards and the 

      Hartland Elementary School Plan and blood borne pathogens at school. 

      Annually training offered to all employees focusing on new and category 1 

      employees. 

b)   Training is provided as follows: 

1) Exposure risks in the school setting. 



2) Additional training will be provided with changes such as modifications of 

tasks or procedures. 

 

c) The training program will include the following: 

1) An explanation of the exposure control plan and the locations of the plan 

in the Health and School Offices. 

2) Materials that are appropriate in contact and vocabulary to educational 

level, literacy, and language of employees. 

3) A general explanation of the epidemiology and symptomology of blood 

borne diseases. 

4) An explanation of the modes of transmission of blood borne pathogens. 

5) Information on proper use, handling, disposal, of waste and personal 

protective equipment. 

6) Recognition of tasks and other activities that may involve exposure to 

blood or other potentially infectious materials and methods to reduce 

exposure. 

7) Proper use of gloves, glove removal, and hand washing. 

8) Hepatitis B vaccine information. 

9) Obligation of Hartland Elementary School to protect its employees. 

10) Post exposure and follow-up plan. 

11) Ability to ask questions. 

d) Those employees who have had this training several times and decline or are 

       unable to attend the training program must sign a document that indicates 

       that: 

1) They have reviewed the Hartland Elementary School Exposure Control 

Plan. 

2) They have had the opportunity to ask questions or seek knowledge in 

related areas from the Health Office. 

3) They fully understand their specific risks for exposure. 

 

POST EXPOSURE EVALUATION AND FOLLOW-UP 

 

Following an exposure incident, the employee needs to report to the school nurse and to a school 

administrator who will notify the school medical advisor.  The employee will be referred to the 

physician of his/her choice. 

1) All information is to remain confidential. 

2) The school will try to identify source and route of exposure when possible. 

3) Blood testing per OSHA protocols (initial testing within 48 hrs.) and guidelines with an 

approved laboratory. 

4) Counseling made available to the employee. 

5) Incident will be reviewed by the Safety Committee. 

 

 

RECORD KEEPING 

 

Hartland Elementary School will maintain records regarding any exposure incident. 

This record will include: 

1) Attendance at exposure control in-service or waiver statement. 

2) Hepatitis B vaccine history. 

3) A copy of test results. 

4) This record will not be shared without written consent of employee. 



TRAINING RECORDS 

 

1) Shall include dates of training sessions. 

2) Contents of subject matter. 

3) Names and job titles of those in attendance. 

4) Will be kept on file for 3 years. 

 

 

 

               

School Medical Advisor       Date 

 

 

               

Administrator         Date 

 

 

               

School Nurse         Date 

 

 

 

 

        Review Dates      

 

               

 

               

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



BLOODBORNE PATHOGENS STANDARD 

TRAINING RECORDS 

 

Date of Training:        

 

Location:         

 

Name of Trainer:        

 

Qualifications:         

 

 

Contents/Summary: Topics       Included 

 

              

 

              

 

              

 

              

 

              

 

              

 

              

 

 

Attendees    Signature    Job Title 

Print Name 

 

              

 

              

 

              

 

              

 

              

 

              

 

              

 

              

 

              

 

 



HARTLAND ELEMENTARY SCHOOL 

 

HEALTH OFFICE 

 

               

 

 

EXPOSURE CONTROL 

 

I have reviewed the Hartland Elementary School Exposure Control Plan.  I have been given the 

opportunity to seek information and ask questions this plan, personal protection equipment, 

blood borne pathogens, preventing disease transmission, and the Hepatitis vaccine series. 

 

 

               

Printed Name     Signature    Date 

 

               

Printed Name     Signature    Date 

 

               

Printed Name     Signature    Date 

 

               

Printed Name     Signature    Date 

 

               

Printed Name     Signature    Date 

 

               

Printed Name     Signature    Date 

 

               

Printed Name     Signature    Date 

 

               

Printed Name     Signature    Date 

 

               

Printed Name     Signature    Date 

 

               

Printed Name     Signature    Date 

 

               

Printed Name     Signature    Date 

 

 

 

30 South Road, East Hartland, CT 06027 

Phone: 653-7207 Fax:  844-8528 


